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Policy aims

Our aim is to foster diversity within our team,
recognising its beneficial influence on our performance-
oriented environment.

We strongly believe that uniting individuals from diverse
backgrounds and perspectives enhances our business
processes, from idea generation and decision-making to
problem-solving and risk management.

Our Group is dedicated to nurturing an inclusive culture
where differences are embraced, and all colleagues are

treated with dignity and respect.
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Group commitments

To not discriminate, To promote the Group’s
090 and to ensure everyone Q) commitment to diversity
9 should be treated equally R 1) and inclusion to all staff
O O

regardless of race, sex,
gender identification,
sexual orientation,
ethnic or national origin,
nationality, religion,
age, disability, marital
or civil partner status,
pregnancy, or any other
characteristic protected
by law

To create a working
environment free of

EEE bullying, harassment,

= victimisation and any

form of discrimination
that goes against the law.
Grievances concerning
discrimination are dealt
with properly, fairly and

To encourage equality of as quickly as possible.

=T » opportunity and diversity
<0O- in the workplace.

To regularly review this
O policy and take action

{ME to address any relevant

o issues raised
To adhere to the principle

that promotion and
compensation decisions
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should be based
on merit, reflecting
both business and
individual results

We are committed
to achieving diversity
in leadership roles
over time



Definitions

Diversity

Diversity is what
makes us unique,
with a range of our
different backgrounds,
identities and thought
processes.

Inclusion

Inclusion means
fostering a culture where
all staff feel involved,
valued, and understand
their connection to
business success.

How we deliver on these commitments

We believe it is important that

the words of this policy translate
into actions and reflect the daily
lived experience of everyone

who works for the Group. We will
always strive to improve and as
such, we undertake to support our
commitments with the following:

@ We review our hiring procedures
when necessary to ensure
fairness and request diverse
shortlists when hiring for
new roles.

@ We will provide equal
opportunity to all to promote
diversity.

@ We monitor the workforce’s

makeup through anonymous
surveys regarding age, gender,
ethnic background, sexual
orientation, religion, and
disability. We also collect
feedback about our culture and
ways of working which will serve
as a key input for future strategy
in this area.

We remain committed to
fostering cognitive diversity by
bringing together individuals
from various backgrounds. This
diversity of thought among our
teams enables individuals to
contribute to the investment
process by bringing creative
perspectives to problem-solving.

@ We require staff to undertake
mandatory training related to
Inclusion and Diversity.

We encourage Inclusivity by
offering a range of employee
benefits.



Our responsibilities

The Group’s Diversity and Inclusion policy is endorsed and supported by senior
management who recognise their accountability for its implementation and for
promoting awareness of its aims.

The Group will make sure this policy is a core part of our onboarding and
management will adhere to its principles.

Any act considered a breach of this policy should be brought to the attention of
the respective line manager or senior manager. The Group will investigate any
allegations in good faith and without prejudice

About the Group

Alpha Real Capital Ltd (‘the Group’) encompasses AlphaReal and TIME Investments. AlphaReal is a
specialist real assets investment manager focused on secure income strategies, typically investing
in UK and European assets with predictable secure long-term cash flows. TIME is the Group’s
authorised wealth management investment solutions arm.

We are signatories to the United Nations Principles for Responsible Investment (UN PRI), the
UN Global Compact and members of the European Association for Investors in Non-Listed Real
Estate (INREV) and European Association for Investors in Non-Listed Real Estate (AREF).

The Group works with a wide range of UK, European and international investors, including pension
funds, insurers and other large institutional investors as well as private investors, financial advisers,
and wealth managers through TIME. We look for long-term relationships with our investment
partners, tenants, lenders and other stakeholders.
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